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CCCNZ SOUTH ISLAND REGIONAL ENABLER

FULL-TIME: 40 hours per week
LOCATION: South Island with proximity to a good airport.

WHO YOU WOULD WORK FOR: CCCNZ

Purpose (Who we are): We are a movement of independent local churches, and the camps and national
ministries that support them, working together to point people to Jesus, through the gospel, from the Bible.

Our Mission (What we do): We invite churches to work together to make disciples, plant and renew churches
and develop leaders.

Vision: As part of the Body of Christ, we are trusting God to see:

e The gospel for every person
e Achurch for every community
e Leaders for every church

PURPOSE OF THE ROLE

As a regional enabler you would be the main representative of CCCNZ to the churches in your region, working
to serve churches, and their elders and leaders. Your primary focus is to invite churches to work together to
make disciples, plant and renew churches and develop leaders.

The following categories outline what the role could include, however the final job description would be
developed in conversation with the successful candidate acknowledging their strengths and experience

WHAT YOU WOULD DO:

Regional Engagement: As the Regional Enabler of the Lower North Island, you would serve as a link between
the local CCCNZ/OBH churches and CCCNZ. Working to stimulate, encourage and facilitate region-wide
fellowship and relationships among churches and elderships.

Leadership Development: You will support and promote CCCNZ leadership development initiatives to
help grow biblically, theologically and spiritually strong leaders.

Organise and host a regional CCCNZ Summit: Our Summit Connect events make up a huge part

of our operations as we invite local churches in the region to a day of equipping and connecting, you will
work to organise your regional location/s, including connecting with local speakers and breakout
contributors—in partnership with the wider CCCNZ team.

Support the Enablers Team: As part of a wider Enablers Team, you will take part in strategic planning meetings
while offering support and encouragement to other regions.

Working towards the CCCNZ strategic vision: Regional Enablers support church evangelism and mission,
encourage church planting and revitalisation opportunities within their regions and engage in CCCNZ
leadership development initiatives.

Resource Library: As part of our growing resources for local churches, you will help create and point churches
to resources in our Resource Library.
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THE SKILLS, KNOWLEDGE, AND EXPERIENCE YOU’LL NEED:

o

Leadership—the ability to inspire and engage people in the vision and mission of CCCNZ.

Experience leading in complex relational environments, with strengths in building trust.

Experience working at a national or regional level.

Ministry experience in a local church context, particularly eldership or pastoral experience.

Vision casting, strategy development, change management, and delivery experience.

Ability to work as a strong team player in a supportive team environment.

High level of verbal and written communication standards, skills, and experience.

Strong personal spiritual growth and character, fitting with a christian leadership role.

A commitment to harmonious relationships with Christians of all denominations and cultures, recognising the
desire expressed in the CCCNZ Trust Deed, that these relationships are 'informed by a thoughtful appreciation
of Te Tiriti o Waitangi.'

Knowledge and appreciation of CCCNZ/Open Brethren movement and history.

Strong and mature theological formation which is aligned with the CCCNZ/Open Brethren theology and
practice.

Ability to travel nationally.



